
 
                                 

 

 

  

 
 

Programme Manager – Volunteering Development 
Royal Agricultural Benevolent Institution 
£45,000 - £55,000 
Full-time, 12 month initial contract 
Oxford with flexible working and travel 
Some working from home post Covid 
 
 
 
 

For an informal and confidential discussion about the role, please contact our recruitment partner: 
Simon Lloyd, Director, NFP Consulting 
T: 07961 988 523 
E: simon.lloyd@nfpconsulting.co.uk  
 
Application is by way of a CV and a Supporting Statement. 
 

How to apply 

Apply online at www.nfpconsulting.co.uk/rabi 
Closing date:  ASAP: role available now so applications being considered on a rolling basis  
 

Selection and timescales: 

There is a two stage selection process. 
 
The format of the interviews will be determined by the COVID-19 guidelines and restrictions that apply at 
the time. 
 

Accessibility: 

Please let us know if you have any special requirements which we might need to consider in relation to 
the selection process, e.g. attending interview. Any requests will not be taken into account in the 
selection process. 
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Job Title:   Programme Manager - Volunteering Development  
 
Reports to:  Director of Finance  
 
Location:  Shaw House, Oxford 
 
Hours:   37.5 per week  
 
RABI – The Royal Agricultural Benevolent Institute – is farming’s oldest and largest charity. We’ve been serving the 
farming community since 1860. We offer financial support, practical care and guidance to farming people of all 
ages, including farmers, farmworkers and dependants, working with compassion and discretion. 

It’s our vision that no member of the farming community should ever have to face adversity alone. 

Our Values: 

 Caring – We are committed to treating everyone with empathy and compassion 

 Trust – We won’t let people down, working with honesty and openness to achieve what we have promised 

 Fair – We strive to treat everyone equally and reasonably  

 Stewardship – We take great care of the resources entrusted to us and act with integrity to maximise their 
use 

 Respect – We value the contribution made by all and treat others as we would like to be treated, with 
sensitivity and without prejudice 
 

Key Purpose: 

The Programme Manager will have a key role in redefining and developing the role of RABI’s network of over 40 
regional Branches and Committees.  Working closely with the team of Regional Managers and senior colleagues, 
the role is pivotal to redeveloping the future local support base of RABI to deliver truly impactful local engagement 
and income generation. 
 
The primary purpose of the role is to engage with the team and Branches to better utilise the existing strengths of 
the local volunteer bases and develop and support these relationships.  Establishing and embedding shared 
working across the network to ensure RABI works collaboratively with volunteers to better meet the needs of the 
community and strategic goals of the charity.  
 
Key Responsibilities: 

As Programme Manager to oversee and take the lead on the implementation and roll out of two major projects in 

2021: 

 Project 1 - County Compliance Review – Lead the ongoing development of systems and processes across the 

branch network to provide compliance across key areas of: Finance; Health & Safety; Data Protection; and 

Safeguarding. 

 Project 2 – Developing a new Volunteering Framework - Lead the development and implementation of 

volunteering practice, procedures, guidance, policies and quality measures and the establishment of a new 

volunteering framework to better reflect the values and roles required from volunteers to support RABI’s 

objectives and provide maximum impact to the charity and those it supports. 

 



 
                                 

 

 

  

Additional Responsibilities: 

 Act as the project lead to support branch engagement to better define and align the value of branches and 

volunteers to core RABI objectives;  

 Establish appropriate reporting, monitoring and assurance procedures to evidence branch compliance 

 Engage, support and mentor the regional and fundraising team through the development of new volunteering 

and staffing models 

 Implement and lead effective supervision and training to enable learning and development across the regional 

and fundraising team 

 Coordinate access to specialist expert advice where necessary 

 Act as a spokesperson for RABI and complete other duties as may be reasonably required  

 Work closely with the Head of Department in management and strategy 

 
This role profile is not exhaustive and is subject to review in conjunction with the post holder according to future 
developments at RABI 
 
Person Specification: 
 
Essential 
 

 Significant programme and project management experience 

 A positive attitude and commitment to further acquire and develop personal knowledge about the farming 

sector in a short space of time 

 Experience gained within the UK charity sector of managing and working with locally based volunteer 

networks 

 Management experience 

 A strong understanding of charity governance and compliance including: finance; H&S; data protection; and 

safeguarding 

 Knowledge of fundraising compliance 

 Interpersonal and communication skills in dealing with both staff and volunteers 

 A caring nature, treating everyone with empathy and compassion 

 Excellent IT software skills  

 Flexible, resilient and solution focussed working with sensitivity, integrity and without prejudice 

 
Desirable 

 Farming background or knowledge of the farming community environment.  

 Experience of fundraising development  

 Programme/Project management qualifications 
 
RABI is proud to be an equal opportunity employer and aims to ensure that all employment practices secure equality of 
opportunity and that no prospective or current employee receives less than favourable treatment at RABI as a result of their 
sex, sexual orientation, age, race, religion, belief, ethnic origin, disability, marital, or for any other reason which cannot be 
shown to be justifiable. Our recruitment process strives to ensure that individuals are selected only based on their relevant skills, 
experience, qualifications and abilities.  


